
 
 PER-106 

ILLINOIS STATE POLICE DIRECTIVE 
PER-106, CONFLICTING ORDERS - CODE PERSONNEL 

 
RESCINDS: 
PER-106, 2014-077, revised 10-10-2014. 

REVISED: 
02-28-2022                      2022-102 

RELATED DOCUMENTS: 
None 

RELATED CALEA STANDARDS (6th Edition): 
12.1.3 

 
I. POLICY 
 

The Illinois State Police (ISP) will establish rules by which code employees of the Department will conduct 
themselves while on duty. 

 
II. AUTHORITY 
 

20 ILCS 2610/2, “Illinois State Police Act”  
 
III. RULES AND REGULATIONS 
 

III.A. Employees who are given an otherwise lawful order that conflicts with a previous order, rule, regulation, 
or directive will respectfully inform the supervisor issuing the order of the conflict. 

 
III.A.1. If the supervisor issuing an order that conflicts with a previous order, rule, regulation, or 

directive does not alter or retract the conflicting order, the order will stand.  Under these 
circumstances, the responsibility for the conflict is upon the supervisor who issued the 
conflicting order. 

 
III.A.2. Employees obeying the conflicting order will not be held responsible for disobedience of the 

original order, rule, regulation, or directive issued. 
 

III.B. Employees will not obey any order that they know or should know would require them to commit any 
illegal act.  If in doubt as to the legality of an order, employees will request the issuing supervisor to 
clarify the order or to confer with higher authority. 

 
 

Indicates new or revised items. 
 

-End of Directive- 
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